BOARD DISCUSSION/ACTION ITEM E1
Board Meeting Date: May 24, 2021
Subject: PUBLIC HEARING: Public Disclosure for
Classified/Certificated/Principals & Confidential Employees for
2021-2022 Budget Year

From: Joan Potter, Superintendent

Explanation:

Assembly Bill (AB) 1200 requires local education agencies to publicly disclose the provisions of
all collective bargaining agreements before entering into a written agreement. Government Code
(G.C.) Section 3547.5 states:

“Before a public employer enters into a written agreement with an exclusive
representative covering matters within the scope of representation, the major provisions of the
agreement, including, but not limited to, the costs that would be incurred by the public school
employer under the agreement for the current and subsequent fiscal years, shall be disclosed at a
public meeting of the public school employer . ..”

The intention is to ensure that the public is aware of the known costs associated with a proposed
collective bargaining agreement before it becomes binding on the district.

Recommendation:
Conduct a Public Hearing

Attachments
Public Disclosure for Classified/Certificated/Principals & Confidential Employees
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PUBLIC DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT
For submission to the governing board and the county superintendent of schools and in accordance with the public disclosure
requirements of AB 1200 (Statutes of 1991, Chapter 1213), as revised by AB 2756 (Statutes of 2004), and G.C. 3547.5 (Statutues of
2004, Chapter 25)

Name of Bargaining Unit:

Administration (Principals)

Certificated, Classified, Other:

Administration

The proposed agreement covers the period beginning:

July 1, 2021

and ending;

June 30, 2022

The Governing Board will act upon this agreement on:

(date)
May 24, 2021

(date)

{date)

Copies of the board-approved budget revisions and board minutes must be submitted within 45 days. If the board-approved

revisions are different from the proposed budget adjustments in Column 3 of the “Financial Impact of Proposed Agreement on Current
Year Gener] Fund" form, please provide a defailed report upon approval by the district's governing board.

Note: This form, along with a copy of the proposed agreement, must be submitted to the County Office af least ten (10) working
days prior to the date the Governing Board will take action.

A. Proposed Change in Compensation

Compensation

Annual
Cost Prior to

Fiscal Impact of Proposcd Agreement

Proposed Agreemnt - Year 1 Year 2 Year 3
Increase/(Decrease} Increase/(Decrease) Increase/{Decrease)
2021-22 FY 2021-2022 FY 202223 FY 20232024
Salary Schedule 209,793 6,294 - -
1 |l(This is to include Step and Colunn, which is
aiso reporied separately in liem 6.)
EERvURN LR 3.00%) 0.00% 0.00%
Other Compensafion - 1,500 1,500 - -
2 Stipends, Bonuses, Longevity, Overtime,
Differential, Caliback or Standby Pay, etc.
100.00% 0.00%) 0.00%
Description of other compensation
Statutory Benefits - STRS, PERS, FICA, WC, 35,497 1,441 - -
3 Ul Medicare, etc.
R 4.06%% 0.00% 0.00%
Health/Welfare Plans 24,120 - - -
4
ST 0.00% 0.00% 0.00%
R [Total Compensation - Add ftems 1 through 4 to 270,910 9.235 - -
Y lequal 5
3.41% 0.00% 0.00%
Step and Column - Due to movement plus any - - - -
& |[lchanges due to settlement, This is a subset of
fiem No. 1.
7 Total Number of Represented Employees 2.00
(Use FTEs if appropriate) I
rl'om] Compensation Average Cost per 135,455 4,617 - -
8 FLmployce
3.41% 0.00% 0.00%
Cost of 1% after above compensation (salary - - - -
9 {land satutory benefits)
#DIV/0! #DIV/0! #DIV/0!
; PP ot DISCUSSION/ACTION
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PUBLIC DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT
For submission to the governing board and the county superintendent of schools and in accordance with the public disclosure
requirements of AB 1200 (Staiutes of 1991, Chapter 1213), as revised hy AB 2756 (Statutes of 2004), and G.C. 3547.5 (Statutues of
2004, Chapter 23)

Name of Bargaining Unit:

CSEA (fund 01, 12, 13)

Certificated, Classified, Other:

Classified (all Funds 01, 12, 13)

The proposed agreement covers the period beginning: July 1, 2021 and ending: June 30, 2022
(date) (date)

The Governing Board will act upon this agreement on: May 24, 2021
(date)

Coples of the board-approved budget revisions and board minutes must be submitted within 45 days. 1f the board-approved

revisions are different from the proposed budget adjustments in Column 3 of the "Financial Impact of Proposed Agreement on Current
Year Generl Fund" form, please provide a detailed report upon approval by the district's governing board.

Note: This form, along with a copy of the proposed agreement, must be submitted to the County Office at least ten (10) working
days prior fo the date the Governing Board will take action.

A, Proposed Change in Compensation

Annual Fiscal Impact of Proposced Agreement
. Cost Prior to
Compensation
Proposed Agreemnt Year 1 Year 2 Year 3
Increasef(Decrease) Increase/(Decrease) Increase/(Decrease)
202122 FY 2021-2022 FY 202223 FY 2023-2024
Salary Schedule 685,427 23,080 - -
I |lcTuis is to include Step and Column, which is
also reported separately in Item 6.)
3.37% 0.00%) 0.00%
(Other Compensation - - -
2 ||stipends, Bonuses, Longevity, Overtime,
Differential, Callback or Standby Pay, etc,
#DIV/O! #DIV/Q! #DIV/O!
Deseription of other compensation
Statutory Benefits - STRS, PERS, FICA, WC, 240,722 8,106 - -
3 U1, Medicare, etc.
SRR 3.37%)| 0.00% 0.00%
. [flealth/Welfare Plans 195,486 - -
SR 0.00%) 0.00% 0.00%
Total Campensation - Add Items 1 through 4 to 1,121,633 31,186 - -
5 equal 5
2,78% 0.00% 0.00%
Step and Column - Due to movement plus any - - - -
6 |changes due to settlement. This is a subset of
Item No. §.
7 [Total Number of Represented Employces 2020
(Use FTEs if appropriaie) SR PR
Total Compensation Average Cost per 55,526 1,544 - -
8 Employee
2.78%) 0.00% 0.00%
Cost of 1% after above compensation (salary - - - -
9 fland satutory benefits)
#DIV/0! #DIV/(Y #DIV/)!
; P otr DISCUSSION/ACTION
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PUBLIC DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT
For submission to the governing board and the county superintendent of schools and in accordance with the public disclosure
requirements of AB 1200 (Statutes of 1991, Chapter 1213), as revised by AB 2756 (Statutes of 2004), and G.C. 3547.5 (Statutues of
2004, Chapter 25)

Name of Bargaining Unit:

Confidential (fund 01, 13)

Certificated, Classified, Other:

Confidential

The proposed agreement covers the period beginning:

July 1,2021

and ending:

June 30, 2022

The Governing Board will act upon this agreement on:

{date)
May 24, 2021

{date)

{date)

Copies of the board-approved budget revisions and board minutes must be submitted within 45 davs. If the board-approved

revisions are different from the proposed budget adjustments in Column 3 of the "Financial Impact of Proposed Agreement on Current
Year Generl Fund" form, please provide a detailed report upon approval by the district's governing board.

Note: This formm, along with a copy of tie proposed agreement, must be submitted to the County Office at least ten (10) working
days prior to the date the Governing Board will take action.

A, Pr

oposed Change in Compensation

Annual
Cost Prior to

Fiscal Impact of Preposed Agreement

Compensation
Proposed Agreemnt Year | Year 2 Year 3
Increase/Decrease) Increasei{Decrease) Increase/(Deerease)
202122 FY 202122 FY  2022-23 FY 2023-24
Salary Schedule 226,082 6,782 - -
[ (This is to include Step and Colurmn, which is
also reported separately in Item 6.)
R 3.00% 0.00% 0.00%|
Other Compensation - 500 500 - -
2 |IStipends, Bonuses, Longevity, Overtime,
Differential, Callback or Standby Pay, etc.
100.00% 0.00%) 0.00%
F)escription of other eompensation
Statutory Benefits - STRS, PERS, FICA, WC, 79,400 2,382 - -
3 LT, Medicare, stc.
T 3.00%) 0.00% 0.00%
IHecalth/Welfare Plans 62,615 - -
i 0.00% 0.00% 0.06%
Totul Compensation - Add ltems 1 through 4 to 368,597 9,664 - -
3 equal 5
----- 2.62% 0.00% 0.00%
Step and Column - Due to movement plus any - - - -
6 |changes due to settlement. This is a subset of
Item No, 1,
7 Total Number of Represented Employees 450
(Use FTEs if appropriate) i i
Total Campensation Average Cost per 81,910 2,148 - -
8 Employce
2.62% 0.00%; 0.00%|
Cost of 1% after above compensation (salary - - “ -
9 |[and satutory benefits)
#DIV/0! #DIV/0! #DIV/0!
; P otr DISCUSSION/ACTION
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PUBLIC DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT
For submission to the governing board and the county superintendent of schools and in accordance with the public disclosure
requirements of AB 1200 (Statutes of 1991, Chapter 1213), as revised by AB 2756 (Statutes of 2004), and G.C. 3547.5 (Statutues of
2004, Chapter 23)

Name of Bargaining Unit: LVTA

Certificated, Classified, Other: Certificated

The proposed agreement covers the period beginning: July 1, 2021 and ending: June 30, 2022
(date) {date)

The Governing Board will act upon this agreement on: May 24, 2021
{date)

Copies of the board-approved budgel revisions and board minutes must be submitted within 43 days . If the board-approved
revisions are different from the proposed budget adjustments in Column 3 of the "Financial Impact of Proposed Agreement on Current
Year Generl Fund" form, please provide a detailed report upon approval by the district's governing board.

Nofe: This form, along with a copy of the proposed ngreement, must be submitted to the County Office at least ten (10) working
days prior to the date the Governing Board will take action.

A. Proposed Change in Compensation

Annual Fiscal Impact of Proposed Agreement
. Cost Prior to
Compensation
Proposed Agreemnt Year 1 Year 2 Year 3
Increase/(Decrease) Increase/(Decrease) Increase/(Decrease)
202122 FY 2021-2022 FY  2022.23 FY 2023-2024
Salary Schedule $ 10493243 46,652 || $ - s -
1 JlThis is to include Step and Calums, which is
also reported separately in item 6.)
: i ; 2.39% 0.00%| 0.00%|
Other Compensation - % 3,000 % 3,000 % - g -
2 Stipends, Bonuses, Longevity, Overtime,
Differential, Callback or Standby Pay, efe,
100.00% 0.00% 0.00%
rDescriptiun of other compensation
Statutory Benefits - STRS, PERS, FICA, WC, |[§ 450,500 || $ 10,679 || $ - s _
3 UL, Medicare, stc.
Ll 2.37% 0.00% 0.00%
4 HealthAVelfare Plans $ 251,319 4% - g - [ -
: R RERRT 0.00% 0.00% 0.00%
Total Compensation - Add Items 1 through 4 to (| § 2,654,543 || 60,331 (| § - $ -
5 equal 5
227% 0.00% 0.00%
Step and Column - Due to movement plus any | § - s - S - $ -
[ changes due to setllement, This is a subset of
Item No. 1.
7 Total Number of Represented Employees 25.75| =
{Use FTEs if appropriate) B L i A e T S
Total Compensation Average Cost per $ 103,089 [ $ 2343 $ - $ -
8 Employce
2.27% 0.00% 0.00%
Cost of 1% after above compensation (salary || § - % - $ - $ -
9 |land satutory benefits)
#DIV/0! #DIV/O! #DIV/0!
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A,

continned

Laytonville Unified School District
Special Board Meeting — May 24, 2021

PUBLIC DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT

Please provide the following explanations with regard to the Proposed Agreement described on tab 1. If you need
additional space, please use the '"Other Comments” section on Tab 2b. Explanations II

Please include contments and explanations as necessary to explain Tab 1 Proposed Agreement, including any off-schedute stipends, bonuses or
other payments. If there will be composite rates, or any other specifics on any compensation changes, include specifics such as amount saved,
staff affected and total cost.
CSEA-Proposed agreement for step/column raise on July 1, 2021, This will increase minimum wage and allow for minimal increases for every
other employee. Proposal alse includes compounding longevity instead of straight longevity. LVTA- Propoesed agreement for 3% raise plus one
time increased match in the 403B plan of up to $1000 from $300. Admin- (Principals) Proposed 3% raise plus one time increased match in the
403B plan of up to $1000 from $500. Admin. and LVTA raises to keep up with industry standard. Confidential- Proposed 3% raise plus one
time increased match in the 4038 nlan of un to $1000 from $380. Tn keening with {.VTA.

Does this bargaining unit have a negotiated cap for Health and Welfare benefits? Yes Nol:]

If yes, please describe the cap amount.

CSEA Employees who had health benefits prior to 2002 pay 30% of increased premiums per year; newer employees if they are not full time pay
a prorated portion of their premium; full time employees pay a max of 9.78% of salary towards their premiums. LVTA, Confidential and
Admin. employees pay 25% of increased premiums per year,

Proposed Negotiated Changes in Noncompensation Items (i.c., class size adjustments, staff development days, teacher prep time, furlough
days, ete.) Include specifics such as amount saved, staff affected and total cost.
No other changes

What are the specific impacts (positive or negative) on instructional and support programs to accommodate the scttlement? Include the
impact of non-negotiated change such as staff reductions and program reductions/eliminations.

CSEA- 6 more FTE with furloughed and laid off persons coming back as well as new hires for custodial and Para positions. LVTA- 2 more
FTE for intervention and credit recovery.

Is contingency or restoration language included in the proposed agreemcent? If so, include specific areass identified.

Source of funding for proposed agreement (both Unrestricted and restricted amounts) in the Current Year.
General Fund Revenues ® Special Reserve ® Expenditure Reductions @ Other (please explain)
1. Current Year:

General Fund Revenues including Covid resources

2. How will the ongoing cost of the proposed agreement be funded in future years?
General Fund Revenues @ Special Reserve ® Expenditure Reductions @ Other (please explain)

General Fund Revenues will drive expenditures, and reductions will be based on funding.

DISCUSSION/ACTION
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PUBLIC DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT

Please provide the following explanations with regard to the Proposed Agreement described on tab 1. If you need
additional space, please use the "Other Comments" section on Tab 2b. Explanations IT

E. 3. If multi-year agreement, what is the source of funding, including assumptions used, to fund these obligations in future years? Also indicate which
nntinited General Fund Revenues @ Special Reserve # Expenditure Reductions @ Other (please explain)

General fund Revenues

4. What is the impact of this agreement on deficit spending in the current and/or future years:

No impact in current year. Deficit spending is 2 concern. When covid funds are spent there will be a need for reductions in staff based on available fi

5. Is this agreement part of a multiyear coniract? If so, what specific years are covered?

6. Does this agreement have reopeners? If so, in what areas?

7. Other Comments:

The MYP does not include alt projected Covid funding. This will be budgeted in the 21/22 budget and voted on by the Board in June. We do not yet |

DISCUSSION/ACTION
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F. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Bargaining Unit:

LVTA, CSEA, Conf,, Admin. (funds 01, 12, 13)

Calumn 1 Column 2 Column 3 Column 4
Latest Board Adjustments as of | Other Revisions Total Impact on
Approved Budget |Resnlt of Settlement Budget
before settlement as {Columns 14+2-+3)
of:
April 22,2021
REVENUES Coniini
LCFF Revenue Limit Source {(8010-8099) 3 4.18:1.660 | § - |s 85,078 | S 4,270,738
Remaining Revenues  (8100-8799) 3 1.969.822 | § - {5 (4016903 [ & 1,568,132
TOTAL REVENUES 3 G6,151.482 [ S - I35 {312,612} | 8 5,838,870
EXPENDITURES SR e Al : R
Certificated Salaries (1000-1999) $ 1,938,564 | § 52946 [ S 122,564 | & 2,114,074
Classified Salaries (2000-2999) S 987.863 [ % 29,862 [ 8 64200 [ § 1,081,955
Employee Benefits (3000-3999) $ 1425662 | 8§ 27,608 | $ 88,703 | § 1,541,973
Boaoks and Supplies (4000-4999) 8 706,296 | $ - |8 {365,820 | & 340,476
Services, Other Operating Expenses (5000-5999) 5 747482 | - |S {98.372)| § 649,110
Capital Outlay (6000-659%} b 128387 | § - |§ (128.387) | % -
Other Quipo (7100-7299) (7400-7499) 3 - | S - |8 - |8 -
Direct Support/Indirect Cost (7300-7399) S {4500 8 - 318 S -
Other Adjustments : L i B BTy RS
TOTAL EXPENDITURES £ 35,020,784 | 8 110416 [ & (312611} % 5,727,588
Operating Surplus (Deficit) s 221,698 [ 3 (10416} | S Nl $ 111,282
Transfers In & Other Sources (8910-8579) 3 - |5 - |8 - | $ -
Transfers Cut & Other Uses (7610-7699) S 78,218 | 8 - |S (5.365)| § 72,853
Contributions (89580-8990) shoenld = 0 s - |8 - |8 - |8 -
see below
CURRENT YEAR INCREASE (DECREASE) IN B : HETAnER
FUND BALANCE 3 143480 18- (1104163 | 8 5365 18 38,430
BEGINNING BALANCE 3 2492226 | 8 2,635,706 | § 2525250 | § 2,492226
Prier-¥ car Adjustments/R its {9793/9795} 3 - |8 - IS - | S -
CURRENT-YEAR ENDING BALANCE 3 2,635,706 | § 2,325,290 | § 2,530,656 | § 2,530,656
COMPONENTS OF ENDING BALANCE: b T el s
Revolving Cash {9130} 3 5000 | $ 513 - |s 5,005
Restricted S 159580 | 8 - s - 1S 159,580
Assigned S 2,134,253 | 8 -8 e 2,134,253
Reserve for Economic Uncertainties (978%) S 240,320 | § - |8 {8,502)| $ 231,818
Unappropriated Amount (9790} g 96,553 | 8 2525285 | S 2,539,158 | $ (0
Fund 17 s - |5 - |s - |8 -

If the totaf amount of the adjustment column above does not agrree with the amount of the Total Compensation Increase in Section A, Line 3,
Page 1 (i.e. increase was partially budgeted), explain the variance below:

‘Included LVTA, CSEA, AdmlnandConfldentlat érﬁp_lny'éeé}é_ﬁéii éﬁ funds 01, 12 and 13, Calumn 1VProgectedyeartota’sf:omsec:nnd in_te}im.'télumn i
‘revisiany made ta match MYP (21/22) at 2nd Interim, Colun 3 salarles budgeted to be paid for with a partion of ane tire Expended Leatning Grant dallars .
‘ahd ESSER It funds {448,030). "¢ SRR B ) S R RE SRR SRR Vil :

DISCUSSION/ACTION
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Enter Bargaining Unit:

Multi-Year Projection

General Fund 01

LVTA, CSEA, Conf., Admin. (funds 01, 12, 13)

Year 1 Year 2 Year 3
2021-2022 2022-2023 2023-2024
Total Current Budget | First Subsequent Year| Second Subsequent
After Settlement After Settlement | Year Aﬁe_r Seﬁleanent
ILCFF Revenue Limit Sources (8010-8099) $ 4,270,738 | § 4,160,464 | § 4,160,464
Remaining Revenues (§100-8799) S 1,568,132 | § 1,581,011 | § 1,120,102
TOTAL REVENUES 8 5,838,870 | $ 5,741,475 | § 5,280,566
EXPENDITURES e R e
Certificated Salaries (1000-1999) $ 2,114,074 | § 2,154,241 | § 2,195,172
Classified Salaries {(2000-2999) $ 1,081,955 | § 1,114,414 | $ 1,147,846
Employee Benefits (3000-3999} $ 1,541,973 | $ 1,611,095 | § 1,665,226
Books and Supplies (4000-4999) 3 340,476 | § 176,350 | $ 181,641
Services, Other Operating Expenses (5000-5999) $ 649,110 | § 537,098 | $ 553,211
Capital Outlay (6000-6999) 5 - 15 - 18 -
Other Outgo (7100-7299) (7400-7499) k) - |5 - |3 -
Direct Support/Indirect Cost (7300-7399) $ - 13 - |§ -
Other Adjustments $ - 13 - |8 -
TOTAL EXPENDITURES 3 5,727,588 | ¥ 5,593,198 | § 5,743,095
Operating Surplus (Deficit) $ 111,282 [ § 148,277 [ (462,529)
Transfers In & Other Sources (§910-8979) $ - | $ - 1% -
Transfers Out & Other Uses (7610-7699) b 72,853 | % 79,485 {% 81,870
CURRENT YEAR INCREASE (DECREASE) IN
FUND BALANCE $ - 13 68,792 $ (544,39.9.)
BEGINNING BALANCE 3 2,492,226 2,530,656 | § 2,599,447
Prior-Year Adjustments/Restatements (9793/9795) 5 - - |8 -
CURRENT-YEAR ENDING BALANCE $ 2,530,656 2599447 [ § 2,055,048
COMPONENTS OF BNDING BALANCE. T T R
Non Spendable/Revolving Cash/Restricted (9711-9740) ;) 164,585 | § 13,445 | § 5,000
Reserved for Economic Uncertainties (9770) 3 231,818 | 8% 22690732 | $ 232,999
Board Designated Amounts - Assigned (9775-9780) $ 2,134,253 | $ 2,359,095 | 8 1,817,050
Unappropriated Amounts {9790) b 0)

Laytonville Unified School District
Special Board Meeting — May 24, 2021
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PUBLIC DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT

H. Impact of Proposed Agreement on Current Year Unrestricted Reserves

1. State Minimum Reserve Caleulation (including the cost of the proposed collective

bargaining ag| ). Year 1 Year 2 Year 3

a. Total Expenditures, Transfers Qut, and other uses § 5.800,441.00 | 8§ 5.672.683.00 |5 5,824,965.00
b. State standard minimum reserve percentage for this district (use drop down list) 4% 4% 4%
c. State standard minimum reserve amount for this district (line 1 times line 2) or greater of]|

5% or $65,000 ADA < 300; 4% or $50,000 ADA = 301-1,000; 3% ADA = 1,001-30,000;

2% ADA 30,001-400,000; 1% ADA > 400,001 by 23201764 | § 22690732 | 232 .998.60
2. Budgeted Unrestricted Reserve (After Impact of Proposed Agreement)

a. General Fund Combined Ending Balance M 2,530,656.00 | §  2,604,447.00 | 5  2,060,048.00
b. Special Reserve Fund (17) Ending Balance $ g - $ -
COMPONENTS OF ENDING FUND BALANCE |

c. Nonspendable (Revolving cash, prepaid, etc.) 5 -

d. Restricted $ 164,585.00 | 1344500 | § 5,000.00
e, Committed $ -

f. Assigned $ 1.864,377.00 | § 2,364,095.00 | § 1,822,050.00
g. Reserve for Economic Uncertainty 5 231,818.00 | § 226,907.00 | § 232,999.00
h. Unassigned and Unappropriated § 269,876.00 $ -
Subtotal Assigned, Unassigned & Unappropriated 5 - $ - § -
Total Components of Ending Fund Balance 3 2.530,656.00 | § 2,604,447.00 | § 2,060,049.00
Assigned & Unassigned balances above the mini reserve requirement 5 2,530,656.00 | §  2,604,447.00 [ §  2,060,048.00
3. Do unrestricted reserves meet the state standard minimum reserve amount? Yes No Yes No Yes No
Line 21 = Line 8 (will calculare) X X X

If "No", how do you plan to restore?

If"Yes" and reserves are higher than State required REU (line 8), please substantiate need to have higher reserves,

Due to ongoing deferrals, declining enrollment and the impact of Covid, higher reserves are required and are recommended by GFOA (17%).

Laytonville Unified School District
Special Board Meeting — May 24, 2021
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I Certification
To be signed by the district Superintendent and Chief Business Official upon submission to the governing board and by the Board President upon
formal board action on the proposed agreement.
Signatures of the district Superintendent and the Chief Business Official must accompany the copy of the disclosure sent to the County
Superintendent for review at least ten {10} days prior to the board meeting at which the agreement will be ratified.

The information provided in this document summarizes the financial implications of the proposed agreement and is submitted to the governing board
for public disclosure of the major provisions of the agreement (as provided in the Public Disclosure of Proposed Collective Bargaining Agreement} in
accordance with the requirements of AB 1200, AB 2756, and Government Code sectin 3547.5.

We hercby certify that the costs incurred by the schoot district under this agreement can be met by the district during the term of this agreement:

District Suuperintendent Date
(Signature)

District Chief Business Official Date
{Signature)

IAfter public disclosure of the major provisiens contained in this document, the governing board, at the following meeting, took action to

approve the propoesed Agreement with the Bargaining Unit.

Date af Board meeting: 24-May-21

President, Governing Board Date
(Signature}

DISCUSSION/ACTION
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BOARD DISCUSSION/ACTION ITEM E2

Board Meeting Date: May 24, 2021

Subject: PUBLIC HEARING: Public Disclosure for LVTA 2020/2021
Tentative Agreement

From: Joan Potter, Superintendent

Explanation:

Assembly Bill (AB) 1200 requires local education agencies to publicly disclose the provisions of
all collective bargaining agreements before entering into a written agreement. Government Code
(G.C.) Section 3547.5 states:

“Before a public employer enters into a written agreement with an exclusive
representative covering matters within the scope of representation, the major provisions of the
agreement, including, but not limited to, the costs that would be incurred by the public school
employer under the agreement for the current and subsequent fiscal years, shall be disclosed at a
public meeting of the public school employer . . .”

The intention is to ensure that the public is aware of the known costs associated with a proposed
collective bargaining agreement before it becomes binding on the district.

Recommendation:
Conduct Public Hearing

Attachments:
Public Disclosure for LVTA 2020/2021 Tentative Agreement

DISCUSSION/ACTION

Laytonville Unified School District
Page 2

Special Board Meeting — May 24, 2021



PUBLIC DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT

For submission to the governing board and the county superintendent of schools and in accordance with the public disclosure
requirements of AB 1200 (Statutes of 1991, Chapter 1213), as revised by AB 2756 (Statutes of 2004), and G.C. 3547.5 (Statutues ol

2004, Chapter 25)
Name of Bargaining Unit: LVTA
Certificated, Classified, Cther: Certificated
The proposed agreement covers the period beginning: July 1, 2020 and ending: June 30, 2021
(date) (date)
The Governing Board will act upon this agreement on: May 24, 2021
(date)

Conies of the board-approved budget revisions and board minutes must be submitted within 45 days. 1{ the board-approved
revisions are different from the proposed budget adjustments in Column 3 of the "Financial Impact of Proposed Agreement on Current
Year Generl Fund" form, please provide a detailed report upon approval by the district's governing board.

Note: This form, along witl a copy of the proposed agreement, nust be submitted to the County Office af least fen (10) working
days prior to the date the Governing Board will take action.

A. Proposed Change in Compensation

Annual Fiscal Impact of Proposed Agreement
. Cost Prior 1
Compensation ostrnerio
Proposed Agreemnt Year 1 Year2 Year 3
Increase/(Decrease) Increase/(Decrease) Increase/(Decrease)
202021 FY 2021-2022 FY 202223 FY 2023-2024
Salary Schedule 3 - % -
I fleThis is to include Step and Column, which is
also reported separately in Item 6.)
S SRR #DIV/0! #DIV/(! #DIV/0!
(Other Compensation « % - 3 23,000 {3 - 3 -
2 Stipends, Bonuses, Longevity, Overtime,
Differential, Caflback or Standby Pay, etc.
#DIV/0! #DIV/0! #DIV/0!

‘[)mcriptian of other compensation

Statutory Benefits - STRS, PERS, FICA, WC, [[§ - s 52651 % - I8 -

3 UL, Medicare, etc.
B R #DIV/0! #DIV/O! #DIV/IO!
. Health/Welfare Plans $ - $ - M -
= B #DIV/IO! #DIV/0! #DIVIO!
Total Compensation - Add Items 1 through 4 0] § - U8 28,265 [ $ - I8 -
5 equal 5
- #DIV/0! #DIV/0! #DIV/O!
Step and Column - Due to movement plus any | § - % - $ - $ -
6 |[changes due to settlement. This is a subset of
| Item No. 1.
[Total Number of Represented Employecs 2300\ e e T
(Use FTEs if appropriate) R LR B T o i PO
rratal Compensation Average Cost per $ - $ 1,229 § - $ -
Employee
: #DIV/0! #DIV/0! #DIV/0!
Cosf of 1% after above compensation (salary | § - |[$ - s (S -
9 |land satutory besefits)
#DIV/0! #DIV/0! #DIV/0!
Laytonville Unified School District DISCUSSION/ACTION
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A,

continmed

Laytonville Unified School District
Special Board Meeting — May 24, 2021

PUBLIC DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT

Please provide the following explanations with regard to the Proposed Agreement described on tab 1. I you need
additional space, please use the "Other Comments' section on Tab 2b. Explanations II

Please include commenis and explanations as necessary to explain Tab 1 Proposed Agreement, including any off-schedule stipends, bonuses or
other payments. If there will be composite rates, or any other specifics on any compensation changes, include specifics such as amount saved,
staff affected and total cost.
Proposed agreement for one time bonus of up to $1,000 per FTE. This was proposed due to the additional work needed for the current hybrid
model of distance leaming and inclass learning.

Does this bargaining unit have a negotiated cap for Health and Welfare benefits? Yes Nol:l

If yes, please describe the cap amount.
LVTA employees pay 25% of any yearly premium increases.

Proposed Negotiated Changes in Nencompensation Items {i.e., class size adjustments, staff development days, teacher prep time, furlough
days, etc.) Include specifics such as amount saved, staff affected and total cost.
No other changes

What are the specific impacts (positive ar negative) on instructional and support programs to accommodate the settlement? Include the
impact of non-negotiated change such as staff reductions and program reductions/eliminations.

Is contingency or restoration language included in the proposed agreement? If so, include specific areass identified.

Source of funding for proposed agreement (both Unrestricted and restricted amounts) in the Current Year.
General Fund Revenues #® Special Reserve @ Expenditure Reductions @ Other (please explain)
1. Current Year:

In Person Instruction Grant/ESSER | Funds.

2. How will the ongoing cost of the proposed agreement be funded in future years?
General Fund Revenues ® Special Reserve @ Expenditure Reductions @ Other (please explain)

General Fund Revenues- Covid funds

DISCUSSION/ACTION
Page 2.2



PUBLIC DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT

Please provide the following explanations with regard to the Proposed Agreement described on tab 1. ¥ you need
additional space, please use the "Other Comments' section on Tab 2b, Explanations I

E. 3. If multi-year agreement, what is the source of funding, including assumptions used, to fund thesc obligations in fiture years? Also indicate which
Continmed General Fund Revenues @ Special Reserve @ Expenditure Reductions @ Other (please explain}

NFA

4. What is the impacl of this agreement on deficit spending in the current and/or future years:

N/A

5. Is this agreement part of a multiyear contract? If so, what specific years are covered?

No

6. Does this agreement have reopeners? If so, in what areas?

No

7. Other Comments:

Laytonville Unified School District DISCUSSION/ACTION
Special Board Meeting — May 24, 2021 Page 2.3



F. IMPACT GF PROFPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Bargainiag Unit: LVYTA
Column 1 Column 2 Calumn 3 Column 4
Latest Board Adjustenents as of | Other Revisions Total Tmpact on
Approved Budget |Result of Settlement Budget
before setilement as {Columns 1+2+3)
of:
April 22,2021
REVENUES R TR
LCFF Revenue Limit Source (8010-8099) g 4,181,660 | 5 - |8 - |8 4,181,660
Remaining Revenucs  (8100-8799) 3 1,969,822 | $ - 18 - |8 1,969,822
TOTAL REVENUES S 6151482 | § - |5 - S 6,151,482
Certificated Salaries {1000-1599} $ 1,938,564 | § 23,000 |S - 1S 1,961,564
Classified Salaries (2000-2999} 3 987,893 S - |3 937,893
Employee Benefits (3000-3999) 8 1,425,662 | § 526518 S 1,430,527
Books and Supplies {4000-4999) S 706,296 | $ (28,265} 3 - |S 678.031
Services, Other Operating Expenses (3000-5999) S 747,482 3 - {8 747,482
Capital Outlay (6000-6599) S 128,387 | § - 18 - 18 128,387
Other Outgo {7§00-7299) (7400-7499) S - |S§ - |8 o -
Direct Support/Indirect Cest (7300-7399) s {4,3500}| 3 - |3 - I3 {4,500}
Other Adjustments oA . B
TOTAL EXPENDITURES S 3929784 | & - |3 - |8 5,929,784
Operating Surplus (Deficit) 5 221698 1% - I35 - |5 221,698
Transfers In & Other Sources (8910-8979) $ - i - |5 - |5 -
Transfers Qut & Other Uses (7610-7699) 3 78,218 | § - |8 - |5 78,218
Contributions (8980-8999) should ~ 0 3 - |3 - |3 - |5 -
see below
CURRENT YEAR INCREASE (DECREASE) IN DL
FUND BALANCE $ 143,480 3 - |S 143,480
BEGINNING BALANCE 2492226 [ S 2,635,706 | S 2,635,706 | § 2,492,226
Prior-Year Adjustments/Restatements (9793/9795) s - |8 - |8 - IS -
CURRENT-YEAR ENDING BALANCE S 2,635,706 | 8 2,635,706 | § 2635706 | $ 2,635,706
COMPONENTS OF ENDING BALANCE: EREARE f D eT
Revolving Cash (9130) S 5000 | § - |$ - 15 5,000
Restricted 3 159,580 [ § - |8 - |8 159,580
Assigned S 2,230,806 | % - |3 - | & 2,230,806
Reserve for Economic Uncertainties (9789) 3 240,320 | § - 15 - | s 240,320
Unappropriated Amount (97940) 3 - 18 2635706 { % 2,635,706 | $ -
Fund 17 s - {5 - 13 - |s -

I£ the total amount of the adjustment column above does not agrree with the amount of the Total Compensation Increase in Section A, Line 35,
Page 1 (i.e. increase was partially budgeted), explain the varance below:

Th_e_.p_ropg:sgé:i snpend hasnuimpact cra”the'é:l.'l_'r'réhriyéér hUdget :Mdr]é? moved from Booksandsuppl -

) to Certificated Salaries (1060-1998)
and Employee Benefits (3000-3999).°: R B

DISCUSSION/ACTION
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G. IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS

Multi-Year Projection
General Fund 01

Enter Bargaining Unit: LYTA
Year 1 Year 2 Year 3
2020-2021 2021-2022 2022-2023
Total Current Budget | First Subsequent Year| Second Subsequent
After Settlement After Settlemen_t Year After Settlement
REVENUES R L L T T
LCFF Revenue Limit Sources (8010-8099) $ 4,181,660 | $ 4,270,738 | § 4,160,464
Remaining Revenues (8100-8799) 3 1,969,822 | § 1,568,132 | § 1,581,011
TOTAL REVENUES $ 6,151,482 | $ 5,838,870 | § 5,741,475
EXPENDITURES L e o
Certificated Salaries (1000-1999) $ 1,961,564 | § 2,114,074 | $ 2,154,241
Classified Salaries (2000-2999) § 987,893 | § 1,081,955 | § 1,114,414
Employee Benefits (3000-3999) $ 1,430,927 | § 1,536,973 | § 1,611,095
Books and Supplies (4000-4999) 3 678,031 | 8 340,476 | § 176,350
Services, Other Operating Expenses (5000-5999) $ 747,482 | § 649,110 | § 537,098
Capital Outlay (6000-6999) b 128,387 | $§ - |% -
Other Outgo (7100-7299) (7400-7499) 3 - | % - |3 -
Direct Support/Indirect Cost (7300-7399) 5 (4,500) [ $ - |5 -
Other Adjustments $ - 18 - 1% -
TOTAL EXPENDITURES $ 5,929,784 | § 5,722,588 | § 5,593,198
Operating Surplus (Deficit) $ 221,698 | § 116,282 | § 148,277
Transfers In & Other Sources (8910-8979) $ - 1% - | § -
Transfers Out & Other Uses (7610-7699) 3 73,218 | % 72,853 | § 79,485
CURRENT YEAR INCREASE {DECREASE) IN
FUND BALANCE _ _ $ - |8 - 43,%29” $ 68,792
BEGINNING BALANCE $ 2,492,226 | § 2,635,706 | § 2,679,135
Prior-Year Adjustments/Restatements (9793/9795) 3 - |3 - 13 -
CURRENT-YEAR ENDING BALANCE $ 2,635,706 | $ 2,679,135 |8 2,747,927
COMPONENTS OF ENDING BALANCE: e e e
[Non Spendable/Revolving Cash/Restricted (9711-9740) 3 164,580 | § 164,585 | § 53,670
Reserved for Economic Uncertainties (9770) 3 240320 | § 231,818.00 | § 226,907
Board Designated Amounts - Assigned (9775-9780) 3 2,230,806 | § 2282732 1 § 2,467,349
Unappropriated Amounts (9790) 5 - |3 - |§ 0
Laytonville Unified School District DISCUSSION/A;(;;}I’;(;NS
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PUBLIC DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT

H.

Impact of Proposed Agreement on Current Year Unrestricted Reserves

1. State Minimum Reserve Calculation (including the cost of the proposed collective

bargaining agreement). Year | Year 2 Year 3
a._Total Expenditures, Transfers Out, and other uses 6,008,002.00 | §  5795441.00 | §  5.672,683.00
b. State standard minimum reserve perc ge for this district (use drop down list) 4% 4% 4%
¢. State standard minimum reserve amount for this district (line 1 times line 2) or greater of|

5% or $65,000 ADA < 300; 4% or $50,000 ADA = 301-1,000; 3% ADA = 1,001-30,000;

2% ADA 30,001-400,000: 1% ADA > 400,001 240,320.08 | 3 231,817.64 | § 226,907.32
2. Budgeted Unrestricted Reserve (Afler Impact of Proposed Agreement)

a. General Fund Combined Ending Balance 2.635,706.00 | 3 2,679,135.00 | §  2,747.927.00
b. Special Reserve Fund (17) Ending Bal - $ . 3 =
COMPONENTS OF ENDING FUND BALANCE |

¢. Nonspendable (Revolving cash, prepaid, etc.) 5,000.00 | § 5,000.00 | 3 3,000.00
d. Restricted 159,580.00 | $ 159,585.00 | § 53,670.00
¢. Committed 2.230,806.00 $ -

f. Assigned § 228273200 (%  2467,350.00
g. Reserve for Economic Uncertainty 240,320.00 | § 231,818.00 | § 226,907.00

h. Unassigned and Unappropriated

Subiotal Assigned, U igned & Unappropriated

Total Components of Ending Fund Balance

2,635,706.00

5 2,679,135.00

$  2,752,927.00

Assigned & Unassigned balances above the minimum reserve requirement

2,640,706.00

$  2,684,135.00

§  2,752,927.00

3. Do unrestricted reserves meet the state standard minimum reserve amount?
Line 21 = Line 8 (will calculate)

If "No", how do you plan to restore?

If"Yes" and reserves are higher than State required REU (line 8), please substantiate need to have higher reserves.

Due to ongoing deferrals, declining enrollment and the impact of Covid, higher reserves are required and recommended by GFOA (17%+).

Laytonville Unified School District
Special Board Meeting — May 24, 2021

Yes No Yes No Yes No
X X X
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L Certification
Ta be signed by the district Superintendent and Chief Business Official upon submission to the governing board and by the Board President upon
formal board action on the proposed agreement.
Signatures of the district Superintendent and the Chicf Business Official must accompany the copy of the disclosure sent to the County
Superintendent for review at leagt ten (10) days prior to the board meeting at which the agreement will be ratified.

The information provided in this document summarizes the financial implications of the praposed agreement and is submitted to the governing hoard
for public disclosure of the major provisions of the agreement (as provided in the Public Disclosure of Proposed Collective Bargaining Agreement) in
accordance with the requirements of AB 1200, AB 2756, and Government Code sectin 3347.5.

We hereby certify that the costs incurred by the school district under this agreement can be met by the district during the term of this agreement:

Distriet Suuperintendent Date
(Signature)
District Chief Business Official Date

(Signature)

|Aj?e'r public disclosure of the major provisions contained in this di the governing board, af the following meeting, took action fo
approve the proposed Agreement with the Bargaining Unit.
Date of Board ing: 24-May-21
President, Governing Board Date
(Signature)
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BOARD DISCUSSION/ACTION ITEM E3

Board Meeting Date: May 24, 2021

Subject: PUBLIC HEARING: Memorandum of Understanding(s) and
Tentative Agreements regarding LVTA 2020-2023 Contract

From: Joan Potter, Superintendent

Explanation:

Long Valley Teachers Association and Laytonville Unified School District agreed to the
following pending analysis by the Mendocino County Office of Education:

Recommendation:
Conduct Public Hearing

Attachments:
Memorandum of Understanding(s) and Tentative Agreements regarding LVTA 2020-2023

Contract

DISCUSSION/ACTION
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Appendix B- Certificated Salary Schedule

3% salary schedule increase for 2021-2022
Appendix E-Health and Welfare Benefits

1. Increase vision prescription contribution from $75-$150
2. Increase dental contribution from $1,200 to $1,500 for the 2021-2022 school year. The
$1,500 contribution reverts back to $1,200 for future years unless otherwise negotiated.

Appendix J-403 (b) matching contributions

Increase 403B annual contribution from “up to a $500 match” to “up to a $1,000 match” into a
403b investment plan. The increase will apply to the 2021-2022 school year only and will revert
back to the $500 match for the 2022-2023 school year.

Automatic Reopener

In November of 2021 both parties will meet to review the first interim budget and negotiate
salary increases and/or one- time supplemental funds to be applied to the 2021-2022 school year.

Laytonville Unified School District DISCUSSION/ACTION

Special Board Meeting — May 24, 2021 Page 3.1



LVTA-LUSD Negotiations: Tentative Agreement

April 23, 2021

Reopening Stipend

Long Valley Teachers Association and Laytonville Unified School District agreed to the
following pending analysis by the Mendocino County Office of Education:

Unit members will receive a stipend to support the District’s efforts to reopen school in person.
The stipend is intended to compensate unit members for time outside of regular contract hours
to prepare for the transition to hybrid instruction, including but not limited to preparing
curriculum, preparing their classrooms, meeting with administrators, and/or attending
trainings.

The stipend amount will be one thousand dollars (51,000) per 1.0 FTE, subject to the following:
The amount will be prorated based on hire date as described below:

e Unit members hired on or before the District transitions to hybrid instruction shall
receive $1,000

e Unit members hired on or after April 1, 2021 are not eligible for the stipend

e Unit members who are on paid or unpaid leave for the duration of the 2020-21 fiscal
year are not eligible for the stipend.

* Employees working less than 1.0 FTE will have the stipend prorated in proportion to the

percent FTE worked e.g. .50 FTE receives .5 of the stipend ($500).

Payment of the reopening stipend in this section is contingent on the District receiving at
least $75,000 in In Person Instruction funds.

Upon satisfaction of the conditions above, the stipend will be payable no later than June 30,
2021

DISCUSSION/ACTION
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BOARD DISCUSSION/ACTION ITEM E4
Board Meeting Date: May 24, 2021

Subject: Approval of Memorandum of Understanding(s) and Tentative
Agreements regarding LVTA 2020-2023 Contract

From: Joan Potter, Superintendent

Explanation:

We have conducted Public Hearing regarding the Public Disclosure and the contents of the
agreements. The district has reviewed the budget and budget projections and feel that the
agreements are well deserved and feasible.

Recommendation:
As the public disclosure and our internal review of the budget document that we can maintain a
sound budget I recommend approval of both agreements.

Attachments

DISCUSSION/ACTION

Laytonville Unified School District
Page 4

Special Board Meeting — May 24, 2021






BOARD DISCUSSION/ACTION ITEM E5

Board Meeting Date: May 24, 2021

Subject: PUBLIC HEARING: Ratification of Contract with CSEA Chapter
80 for 2021-2024

From: Joan Potter, Superintendent

Explanation:

The district has been meeting with CSEA Chapter 80 in bargaining both changes and agreements
for the 2021-2024 contract. See attached for changes.

Recommendation:
As the public disclosure and our internal review of the budget document that we can maintain a

sound budget I recommend approval of both agreements.

Attachments
Changes to the 2021-2024 CSEA contract

DISCUSSION/ACTION
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CSEA Proposal
Date: Time:
Avrticle I:
ARTICLE 1

1. Term of Agreement and Reopeners
a. Term of the Successor Master Agreement shall be July 1, 2021 through June 30,
2024.

b. Reopeners:
i. Parties will reopen on salaries in March 284920202021 2022 2023,
2024
ii. Parties will reopen to review job descriptions in Eall January of 2048

2022,

¢. There shall be allowed the right to reopen two issues annually, neither of which
may involve unit salaries or insurance benefits. However, with the prior consent
of both the Board and the Association, both parties may meet and negotiate any

part of the Agreement, should extraordinary circumstances indicate a need to do

Date Sig::d: é/éb O//MQ//

-

Evonne Elliott, CSEA

resident Joan W, Superintendent

<~TSEA _ - District
DNy K Lee—
CSEA (J ) — District
CSEA District
Nicole Mclain, CSEA LRR District

DISCUSSION/ACTION
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CSEA Proposal
Date: 3.24.21 Time: 2:07
Article IV: Grievance Procedure

4.4 General Provisions

(3) Jeb—Steward-Chief Union Steward: Should the grievant request assistance from CSEA in the
processing of the grievance, the CSEA Chief Union Steward-Job-Steward shall be granted reasonable amounts
of release time, mutually agreed upon by the District and CSEA representatives, for processing the grievance.
Any disputes over the reasonableness of release time taken or granted shall be processed through P.E.R.B.

(4) Authority: Chief Union Steward-Jeb-Steward{s} shall have the authority to file notice and take action
on behalf of bargaining unit employees relative to grievance procedure, with the written consent of the bargaining
unit employee.

Date Signed: lf/ﬂ?@[/@ ,

e @i ) %

Evonne Elliott, CSEA Chapter President Wotter, Superintendent

SEA District
, 2
\4776%1,14( @
csea | District
CSEA District
Nicole Mclain, CSEA LRR District
Laytonville Unified School District DISCUSSION/ACTION
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CSEA Proposal
Date: 3.24.2021 Time: 2:15
Article V: Hours and Overtime

5.11 Standby Time: Employees assigned to special trips or locations who are required to work/standby remain
en-standby for longer than their contracted hours the-duration-efthe-event shall be paid for an eight (8) hour
day all-standby-hours at their regular rate of pay. Whenever any combination of work or standby hours in a day
exceeds the eight-hour workday or forty-hour workweek, the excess hours shall be compensated at the
appropriate overtime rate. Notwithstanding the preceding paragraph, if a special trip or location requires one
or more overnight stays, the District shall be relieved of the obligation to pay salary for any hours between the
time of 5 p.m. and 8 a.m., unless actual work is performed within this period.

Date Signed: %Zw/ Jpa)

- -~
-

Evonne Elliott, CSEA Ch Jo;r/ tter, éuperintendent

District

%mﬁ CE— )
CSEA District
CSEA District
Nicole Mclain, CSEA LRR District

CSEA Proposal
Date: 3.24.2021 Time: 2:15
Article V: Hours and Overtime

5.6 Rest Periods: Employees shall be granted rest periods which shall be at the rate of fifteen
(15) minutes per four (4) hours worked. Two fifteen-minute breaks may not be combined. Rest periods
will be determined with the employee and supervisor's input prior to the first day of instruction.

Date Signed: Azj/uld//)é’,()nl/(

i i Jﬂaﬁeﬁ Superintendent

District

District

CSEA District

Nicole Mclain, CSEA LRR District
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CSEA Proposal
Date: 3.24,2021 Time: 2:15
Article V: Hours and Overtime

5.12 Recess Work Assignments: The District shall give all less-than-twelve-month employees written
notice to apply for short-term recess work opportunities. Employees who wish to work during the recess shall
inform the District in writing before the start of the recess. A list of interested employees will be prepared each
May and September. Employees are responsible for giving the District written notice of their desire to be placed
on the list. Employees are also responsible for informing the District in writing of their qualifications for work that
comes available.

b. Recess hours worked by academic year employees in their regular job class(es) shall be treated as regular
hours worked for all purposes. Work performed in regular class(es) but not the job class of the employee doing
the work, will be paid at Step 1 of the appropriate range. Employees working in other class(es) accrue vacation,
holiday pay and sick leave, and may use paid leaves during the assignment. Employees performing short-term
work that doesn't fit an existing job class receive their current rate of pay or their current step on the range

worked in, whichever is higher. enly-an-hourly-wage forthe-woerk. Leaves, holiday pay and vacation are neither

accrued nor available for use during the assignment.

Date Signed: ?@Zﬁ o
Pl 00,08 D)

Evonne Elliott, CSEA C

o,

[ &
Joaffétt&,‘ Superinterdant

CSEA District
oy K CE—N

csea | S District

CSEA District

Nicole Mclain, CSEA LRR District

CSEA Proposal
Date: 3.24.2021 Time: 2:15
Article V: Hours and Overtime

5.13 Additional Work: Classified Part-time employees who wish to work additional hours will be given preference
over day-to-day substitute employees for weekday and weekend work opportunities when the following
conditions are met:

Date Signed: %KZE/Q 0;)-—}

P
Evo liott, CSEA Chapter President Jo@/ﬁ'otter, Superintendent
Xl

¢SEA District
“Mau K

csea (/ District

CSEA District

Nicole Mclain, CSEA LER District
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CSEA Proposal
Date: Time:
Article VI: Pay and Allowances

6.6 Out-of-Class Pay: Any bargaining unit employee who temporarily works for any absent employee in a
higher class, who temporarily is assigned all or a portion of the duties of a higher class, shall be
compensated for all working days of such duties performed at their rate of pay or the highest step, whichever
is greater.

Date Signed: 17?/2/ 0// 20 2 /

D O faaded >
ﬂ/ Potter, Superintendent

District

csea @/ District
CSEA District
Nicole Mclain, CSEA LRR District

CSEA Proposal
Date: Time:
Article VI: Pay and Allowances

(: 13 1|1L Ium.nl \\'Ldlhu "ﬂ'&_hm\l C ll\‘sl]i(_‘a L|U(. to inc,lun(.nl we 1lhu or act L\i'(’i(\d \hd“ not ]L‘\'Lll[ in Llulus.t]{ms

extended \LIIU\JI dd_\‘: uda.kd to Lht., L|1d Ofihn. .\c.ddc.nm. _\L.dr to L,UJ'JIPL.I:‘[Sdl(_ Fc11 ¢ |(1‘3L1IL I leven (! 1) and [\\L]\L (I"}
month employees will have a late start of 10:00am. The district will notify all 11 and 12 month employees if it is
determined that it is still unsafe to come work. If it is determined that all 11 and 12 month employees stay home due
to safety this shall not result in deduction from employee’s regular paychecks and will not affect personal/discretionary
leave days.

Date Signed: LIL/M/Q,(/’Q./

£ s 0000t @) QiQ/{”/

Evonne EII|ott CSEA Ch Jpén otter, Superintendent

District
“777@ bl 8
CSEA District
CSEA District
Nicole Mclain, CSEA LRR District
Laytonville Unified School District DISCUSSION/ACTION
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CSEA Proposal
Date: Time:
Article VI: Pay and Allowances

6.14 Longevity: Employees shall receive longevity increments in addition to base pay in accordance with
the following schedule:

District Service Salary Increase

10 - 14 years 1% above base current wages range and step
15 - 19 years 2% “ “ “ current wages
20 -24 years 3% " “ " current wages
25-29 years 4% """ current wages
30+ years 5% “ * “ current wages

Longevity increments shall be applied as a percentage increase for in eligible employees’ base-pay, with
payment beginning during the month immediately following the month in which the anniversary date of
employment occurs. "E"he §ongev‘|§y pemeniage wrl% be based on the employee’s current wages range and

step. The Business Manager will frack when a longevity
eligibility date is about to occur, to ensure timely receipt of the indicated salary increase.

Date Signed: 4[42(/;/@(? Q/

Evo%t' CSEA Chapter PreS|dent Jcté/Potter Superintendent

District

W C @
CSEA District
CSEA District
Nicole Mclain, CSEA LRR District
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CSEA Proposal
Date: Time:
Article VI: Pay and Allowances

The Board of Trustees does not authorize payment for the reimbursement of employee personal property
which may be stolen or intentionally destroyed or damaged while being used for work-related purposes.

The Board of Trustees shall provide $3,000 in casualty liability. insurance for tools provided on the job by
employees who are required as a condition of employment to provide their own fools. Those employees
classified as District Maintenance Worker or District Diesel Bus Mechanic meet this gualification. The District
insurance will pay reasonable claims for loss based on theft (as reported to law enforcement). Damage to
personal property {other than "normal” wear and tear") incurred in the course of employment will be covered as
determined by the District.

Date Signed: 5;/,1 17//@0 Tl

b Obmut-@ww R —

JoadfPétter, Superintendent

District

District

CSEA District

Nicole Mclain, CSEA LRR District
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CSEA Proposal
Date: Time:
Article VI: Pay and Allowances

6.19 Bus Driver Trainer: That employee qualified to perform and assigned to perform the duties of bus driver
trainer shall be compensated at his/her rate of pay unless the time falls after contracted hours and then pay will

be at time and a half -the—rate—of-twenbr-five-(25)-eighteen{18)-dollarsper-hour for all necessarnywork

Date Signed: 4/@0/41(7 24

oS0, o Qi) e,

Evonne Elljott, CSEA Chapter President Joan/ tter Superintendent
.. o "

“CSEA LS— District
Cﬁ

CSEA ‘ D N District

CSEA District

Nicole Mclain, CSEA LRR District
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CSEA Proposal
Date: Time:

Article VII: Medical, Dental, and Vision

7.1 Stay Well Medical Insurance Program

a. Effective July 1, 2002 and thereafter, all new employees and all eligible employees who did not

participate in the medical plan on June 30, 2002 are subject to the following eligibility system.

Full-time (8 hour-per-day, 40 hour-per-week, 12 month-per-year employees wha are in paid
status for 2080 total compensated hours per year) will be provided full coverage including
dental and vision, for themselves and their eligible dependents by the District. Employees
who work fewer than 2080 hours, but whe work 1040 or more total compensated hours per

year, are entitled to receive full coverage, including vision and dental on a prorated basis of

DISCUSSION/ACTION
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CSEA Proposal
Date: Time:
Article VII: | Medlcal Dental, and Vision

percent FTE. asreflected-inthe figures-belew, so long as the employee pays the balance of

the premium costs. Total compensated hours per year include all regularly-assigned

working hours, holiday hours and earned vacation. lhe#e—a#e—eaght»b&%d&ef—te%al

fotal-compensated-hours—————Districtpremicmpayrent

1040 1189 falt)s
T W T LI =4 Ay

n

02048 56:25%
1200—1428 255
1430 1550 68-75Y%
L A A LA A" AW
15601559 59
1880 e1h B2e5
1820 — 1949 8750
T Ty =T A==
19502079 93.78

e =4 LR = A A

Participation in the medical plan is mandatory for all employees serving 1768 or more total
compensated hours per year (.85 FTE). Participation is voluntary for eligible employees
serving fewer than 1768 hours per year.

b. All 12 month, eight hour employees hired after June 30, 2002 are required to pay 25% of the annual
health benefits cost increases through the Staywell Plan for the life of the contract. All employees
hired prior to June 30, 2002 who were eligible for health benefits the share of costs remains at 30%
share of increases.

c. For cligible employees who were participating in the medical plan prior to June 30, 2002, the

following provisions apply:

1) All employees receiving health coverage prior to 2002 will contribute 30% of
increased costs as increases occur. All increases will be above the 2011/2012 costs.

Health beneflts also Iinclude dental and vision coverage.

7.2  Laytonville Unified School District Dental and Vision Plans

Dental: The district will pay a maximum of $1200/covered member and their dependents. For the

2021-2022 school year only the district will pay a maximum of $1,500/covered member and their

DISCUSSION/ACTION
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CSEA Proposal

Date: Time:

Article VII: Medical, Dental, and Vision

dependents. CSEA and the District will meet to determine if the maximum will revert back the

$1,200/member and their dependents for the 2022-2023 school year.

Vision:
Benefit Coverage -~ .. ... | Frequency ... .~ ... | Plan Pays
Eye Examination 1 per benefit year Up to $117.50
Prescription Contact Lenses Every 12 months Up to $150
Prescription Lenses Every 12 months Up to $75-5150
Includes singfe, bifocal and trifocal, etc.
Frames Every 24 months Up to §75

Details of the plans will be provided to unit members at the beginning of each scheol year.

7.3 State Disability Insurance

The District agrees to contract with the State for a program of disability insurance for all
bargaining unit employees, such program to be funded by the employees through payroll
deduction.

7.4  Retention of Benefits

Unit members and/or their dependents who qualify under the provisions of C.O.B.R.A. and

who lose benefit coverage under this Article shall be entitled to purchase the same programs
as are available to other employees for the pericd prescribed in the Consoclidated Omnibus
Budget Reconciliation Act (C.0.B.R.A.). The cost to individuals exercising this right shall be no
more than 102% of the premium. The District shall be responsible for notifying all affected
individuals of their rights under this Section and the C.0.B.R.A. amendments to the Public
Health and Safety Code.

Laytonville Unified School District DISCUSSION/ACTION
Special Board Meeting — May 24, 2021 Page 5.11



CSEA Proposal

Date: Time:

Article VII: Medical, Dental, and Vision

7.5 Enrolliment Period: The enrollment period for Medical, Vision and Dental benefits will be the

first thirty-one (31) days from the initial date of hire for new employees. Employees who were
hired in subsequent years will have thirty-one (31) days from the beginning of each
employment year to enroll. In all situations, employees must stay enrolled in the program for

the entire school year.

New employees that meet eligibility guidelines to qualify for Staywell benefits will have a 30-day waiting
period to qualify for said benefits. Benefits will become effective on the first day of the month following the
required 30-day waiting period (Amended 1/22/2021)

Date Signed: ";/Q 0/2& 02,/

&m&m&mﬂm—m

Joaﬁ_Potﬁar Superintendent

District

District

CSEA District

Nicole Mclain, CSEA LRR District
Laytonville Unified School District DISCUSSION/ACTION
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District Proposal
Date: Time:
Article X1: Leaves

11.5 Maternity Leave:

a. Any employee may utilize earned sick leave for illness or injury absences necessitated by pregnancy,
miscarriage, childbirth and recovery there from.

b. ent- lo—lak&:—uﬁe—&k\;@—memhs—eﬁ&npaid—mmnﬁy
h&ve—;@n—ad%mﬁ—qa—{é}—meﬁms—oi un pa+d—m i '

Distriet—Maternity leave will follow the P[’L“I‘ldﬂt.)v Disability Luwn, and California 1~a11111\ Rights Act
guidelines.

Date Signed: Lﬁ/z :’//3_ 02 {

o QO a0 -
SEA Chapte@t Joan _P6tt , Superintendent

District
WJWKC(‘\

CSEA District
CSEA District
Nicole Mclain, CSEA LRR District

District Proposal
Date: Time:
Article X1: Leaves

11.11 Catastrophic Leave: The purpose of this leave is to provide relief to a bargaining unit member who has
exhausted all available paid leaves of absence, vacation and compensatory time off, and who is absent from work
due either to a lengthy incapacitating illness or injury, or to an incapacitating illness or injury of a family member
which requires the bargammg umt member to take an extended permd of tlme off wark 1o care for the famlly

m ember

a. Donations of sick leave, vacation and compensatory time off to an employee become the property of that
employee, even if they are not all used during the qualifying absence. Any donated credits 1emammg on the books at

the end
34
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District Proposal
Date: Time:

Article X1: Leaves

Donations to Catastrophic Leave Program

An employee who chooses to donate accrued vacation and/or sick leave credits to the district's catastrophic
leave program shall provide written notice to the Superintendent or designee of the amount and type of leave
he/she wishes to donate. The Superintendent or designee shall review the donor's available leave and transfer
the leave credits to a district pool of leave credits designated for this purpose.

Donations shall be at a minimum of eight hours, and in hour increments thereafter. (Education Code 44043.5)
All transfers of eligible leave credit shall be irrevocable. (Education Code 44043.5)
Requests for Catastrophic Leave

A full-time or pari-time employee may apply to the Superintendent or designee to use paid leave from the
catastrophic leave program if he/she earns paid time off but has exhausted all his/her accrued paid leave and
needs to {ake time off from work for an extended period of time due to his/her or a family member's
catastrophic iliness or injury. If the employee is incapacitated, a family member or caretaker may apply on
his/her behalf,

{cf. 4161/4261/4361 - Leaves)

(cf. 4161.1/4361.1 - Personal lliness/injury Leave)

(cf. 4161.8/4261.8/4361.8 - Family Care and Medical Leave)
(cf. 4261.1 - Personal lilness/Injury Leave)

The employee shall provide verification of the illness or injury. (Education Code 44043.5)

Verification shall be made by means of a letter, dated and signed by the individual's health care provider,
indicating the incapacitating nature and probable duration of the illness or injury.

Laytonville Unified School District DISCUSSION/ACTION
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District Proposal
Date: Time:
Article X1: Leaves

An employee who is the recipient of donated leave credits shall use those credits within 12 consecutive
months. (Education Code 44043.5)

An employee who receives catastrophic leave shall use any leave credits that he/she continues to accrue on a
monthly basis before recey paid leave pursuant to this program. (Education Code 44043.5)

Date Signed: ’?/[r;l‘i = N h

vonne Elllott CSEA PrESIdT

oagj;"dﬁer, Superintendent

District
Wm% @
CSEA District
CSEA District
Nicole Mclain, CSEA LRR District

District Proposal
Date: Time:
Article XIX: CLASSIFIED EMPLOYEES PROFESSIONAL DEVELOPMENT PLAN

19.5 Job Descriptions: During the 2021-2022 fiscal year, the District and CSEA shall conduct a job
description study of all bargaining unit positions. The study shall be initiated by January 1, 2022 for those
positions which do not accurately reflect what duties are currently being performed, the parties agree to
renegotiate the job description(s) and the hourly rate of pay for positions being revised through
negotiations. There shall be no regressive hourly rate of pay for any position.

Date Signed: L/{ 07/(?/:20:-3/

—— ,_."—"-'_'_-_'___'__—__-_

Jean Potter, Superintendent

District

District

CSEA District

Nicole Mclain, CSEA LRR District
Laytonville Unified School District DISCUSSION/ACTION
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LAYTONVILLE UNIFIED SCHOOL DISTRICT
Effective: July 1,2021

Classified Salary Schedule with compounding longevity

Step>
Range A B C D E F G H | J L11% L22% L33% L44% L55%

Café Helper 1 15.00 1505 1510 1515 1520 1525 1530 1535 1540 1561 15.76 16.08 16.56 17.23 18.09
Paraeducator 2 15.05 1510 1515 1520 1525 1530 1535 1540 1545 1579 15.95 16.27 16.76 17.43 18.30
SPED, Yd, Prs As 3 15.10 1616 15620 1525 1530 1535 1540 1545 1550 16.19 16.35 16.68 17.18 17.87 18.76
Pre Assoc 4 1515 1520 1525 1530 1535 1540 1545 1550 1592 16.88 17.05 17.39 17.91 18.63 19.56
Cook 5 1620 1525 1530 1535 1540 1545 1550 1570 16.04 17.01 17.18 17.52 18.04 18.77 19.70
Voc Tech 6 156256 1530 1535 1540 1545 1550 1570 1593 16.73 17.74 1792 18.28 18.82 19.58 20.56

7 1530 1535 1540 1545 1550 1570 1582 1605 1685 17.87 18.05 18.41 18.96 19.72 20.71

8 1535 1540 1545 1550 1555 1584 1592 16.16 16.97 17.99 18.17 18.54 19.09 19.86 20.85
Comp/Lib/10cust/ASES 9 1540 1545 1550 1570 1582 16.05 16.44 1703 17.71 18.77 18.96 19.34 19.92 20.71 21.75
Cust/Grnd/Lib2/PreT/hth tec/sec 10 1545 1550 1570 15.81 16.21 16.61 16.86 1728 1814 19.24 19.43 19.82 20.41 21.23 22.29
Maint/\VVan Drvi/ASES D/P 14 1550 1570 1581 16.21 16.61 17.03 1728 1772 1859 19.72 19.92 20.31 20.92 21.76 22.85
ASES Asst Coord/Cust 12 12 1571 1581 16.05 1644 16.86 1728 17.72 18.16 19.06 20.22 | 20.42 20.83 21.45 22.31 23.43
Dist grnds-maint/mechanic 13 1596 1653 1694 1752 18.14 1878 1943 2011 2082 2176 | 21.98 2242 23.09 24.01 25.21
Bus driver/Pay/Site Admin 14 16.53 16.94 1752 18.14 1878 1943 2011 20.82 21.54 2252 22.75 23.20 23.90 24.86 26.10

15 1711 1752 18.14 18.78 19.43 20.31 2082 2154 2230 23.31 23.54 24.01 2473 25.72 27.01
ASES Coord/Pre Dir/Lead dr 16 17.70 18.32 1878 1943 2011 2102 2176 2230 23.08 2413 | 24.37 24.85 25.60 26.62 27.95
Position Range Position Range Longevity: L1= J+1% 10-14 years of service
Cafeteria helper 1 State Preschool Teacher 10 L2= L1+2% 15-19 years of service
Paraeducator 2 Van/District vehicle driver 11 L3= L2+3% 20-24 years of service
Paradeucator Sp Ed 3 ASES Driver/Para 11 L4= L3+4% 25-29 years of service
Preschool Assistant 3 ASES Asst Coord 12 L5= L4+5% 30+ years of service
Yard/Cafeteria supervisor 3 Custodian (12 month) 12 ' , /
Preschool Associate Teacher 4 Distirct Grounds/Maint. 13 A/ %/_1&/.1/0’ oL
Pre-K/Kndrgrtn After School Assoc Teacht 4 Mechanic 13 o
Cook 5 Bus Driver 14 ' /'_\ ,4/{ / , -
Vocational Tech 6 Payroll-Accounts Payable 14 ‘f%@uﬂx &C? 20 202’
ASES Paraeducator 9 Site Administrative Assistant 14
Comp Lab Asst 9 Technology Specialist 15 ) y/w/Zd Z/
Custodian (10 month) 9 ASES Coordinator 16
Library Tech | 9 Head District Maint./Grounds 16
Health Tech 10 Lead Bus Driver/Fleet Maint. 16 W._ Q(idﬂg q /20 )7_0 Q,,’
Health Tech/Secretary Registrar 10 Preschool Site Director/Teacher 16
Secretary/Registrar 10
Library Tech Il 10

Laytonville Unified School District
Special Board Meeting — May 24, 2021

DISCUSSION/ACTION
Page 5.16



Laytonville Unified School District Salary Schedule 21/22  Effecive: 07/01/2021 Professional Growth

Step A2.5% StepAS%  StepA7.5% StepA10% Step A12.5% Step A 15% StepB25% StepB5%  StepB7.5% StepB10%  Step B12.5% Step B 15%
Range Pro Growth Pro Growth Pro Growth Pro Growth Pro Growth Pro Growth Range Pro Growth Pro Growth Pro Growth Pro Growth Pro Growth Pro Growth

1 15.38 18.75 16.13 16.50 16.88 17.25 1 16.43 15.80 16.18 16.56 16.93 17.31
2 15.43 15.80 16.18 16.56 16.93 17.31 2 15.48 15.86 16.23 16.61 16.99 17.37
3 15.48 15.86 16.23 16.61 16.99 17.37 3 15.83 16.91 16.29 16.67 17.04 17.42
4 15.53 15.91 16.29 16.67 17.04 17.42 4 15.58 15.96 16.34 16.72 17.10 17.48
5 15.68 15.96 16.34 16.72 17.10 17.48 5 15.63 16.01 16.39 18.78 17.16 17.54
6 15.63 16.01 16.39 16.78 17.16 17.54 6 15.68 16.07 16.45 16.83 17.21 17.60
7 16.68 16.07 16.45 16.83 17.21 17.60 7 15.73 16.12 16.50 16.89 17.27 17.65
8 15.73 16.12 16.50 16.89 17.27 17.65 8 15.79 16.17 16.56 16.94 17.33 17.71
9 15.79 16.17 16.56 16.94 17.33 17.71 9 15.84 16.22 16.61 17.00 17.38 17.77
10 15.84 16.22 16.61 17.00 17.38 17.77 10 156.89 16.28 16.66 17.05 17.44 17.83
1" 15.88 16.28 16.66 17.05 17.44 17.83 11 16.09 16.49 16.88 17.27 17.66 18.06
12 16.10 16.50 16.89 17.28 17.67 18.07 12 16.21 16.60 17.00 17.38 17.79 18.18
13 16.36 16.76 17.16 17.56 17.96 18.35 13 16.94 17.36 17.77 18.18 18.60 19.01
14 16.94 17.36 17.77 18.18 18.60 19.01 14 17.36 17.79 18.21 18.63 19.08 19.48
15 17.54 17.97 18.39 18.82 19.25 19.68 15 17.96 18.40 18.83 19.27 19,71 20.15
16 18.14 18.59 19.03 19.47 19.91 20.36 16 18.78 19.24 18.69 20.15 20.61 21.07
Step C2.5% StepC5%  Step G7.5% StepG10%  Step C12.5% Step C 15% StepD25% StepDS%  StepD7.5% StepD10% Step D 12.5% Step D 15%

Range Pro Growth Pro Growth Pro Growth Pro Growth Pro Growth Pro Growth Range Pro Growth Pro Growth Pro Growth Pro Growth Pro Growth Pro Growth

1 15.48 15.86 16.23 16.61 16.99 17.37 1 15.53 15.91 16.29 16.67 17.04 17.42
2 15.53 15.91 16.29 16.67 17.04 17.42 2 15.68 15,98 16.34 16.72 17.10 17.48
3 15.58 16.96 16.34 16.72 17.10 17.48 3 15.63 16.01 16.39 16.78 17.16 17.54
4 15.63 16.01 16.39 16.78 17.16 17.54 4 16.68 16.07 16.45 16.83 17.21 17.60
5 15.68 16.07 16.45 16.83 17.21 17.60 5 15.73 16.12 16.50 16.89 17.27 17.65
6 15.73 18.12 16.50 16.89 17.27 17.65 6 15.78 16.17 16.56 16.94 17.33 17.71
7 15.79 16.17 16.56 16.94 17.33 17.71 7 15.84 16.22 16.61 17.00 17.38 17.77
8 15.84 16.22 16.61 17.00 17.38 17.77 8 15.89 16.28 16.66 17.05 17.44 17.83
9 16.89 16.28 16.66 17.05 17.44 17.83 9 16.09 16.49 16.88 17.27 17.66 18.06
10 16.09 16.49 16.88 17.27 17.66 18.08 10 16.21 16.60 17.00 17.39 17.79 18.18
11 16.21 16.60 17.00 17.39 17.79 18.18 11 16.62 17.02 17.43 17.83 18.24 18.64
12 16.45 16.85 17.25 17.68 18.06 18.46 12 16.85 17.26 17.67 18.08 18.50 18.91
13 17.36 17.79 18.21 18.63 19.06 19.48 13 17.96 18.40 18.83 19.27 19.71 20.156
14 17.96 18.40 18.83 19.27 19.71 20.15 14 18.59 19.05 19.50 18.95 20.41 20.86
15 18.59 19.05 19.50 19.95 20.41 20.86 15 19.25 19.72 20.19 20.66 21.13 21.60
16 19.25 19.72 20.19 20.66 21.13 21.60 16 18,92 20.40 20.89 21.37 21.86 22.34
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Laytonville Unified School District

Salary Schedule 21/22 Effective: 07/01/2021

StepE2.5% StepES%  StepE7.5% StepE10% StepE12.5% StepE 15%
Range Pro Growth Pro Growth Pro Growth Pro Growth Pro Growth Pro Growth Range
1 15.58 15.96 16.34 16.72 17.10 17.48
2 15.63 16.01 16.39 16.78 17.16 17.54
3 15.68 16.07 16.45 16.83 17.21 17.60
4 15.73 16.12 16.50 16.89 17.27 17.65
5 15.79 16.17 16.56 16.94 17.33 17.71
6 15.84 16.22 16.61 17.00 17.38 17.77
7 15.89 16.28 16.66 17.05 17.44 17.83
8 15.94 16.33 16.72 17.11 17.49 17.88
9 16.22 16.61 17.01 17.40 17.80 18.19
10 16.62 17.02 17.43 17.83 18.24 18.64
1 17.03 17.44 17.86 18.27 18.69 19.10
12 17.28 17.70 18.12 18.55 18.87 19.38
13 18.59 19.06 19.50 18.95 20.41 20.86
14 19.25 18.72 20.19 20.66 21.13 21.60
15 19.92 2040 20.89 21.37 21.86 22.34
16 20.61 21.12 21.62 2212 2262 23.13
StepG25% StepG5%h StepG7.5% StepG10% Step G 12.5% Step G 15%
Range Pro Growth Pro Growth Pro Growth Pro Growth Pro Growth Pro Growth Range
1 16.68 16.07 16.45 16.83 17.21 17.60
2 1573 16.12 16.50 16.89 17.27 17.85
3 15.79 16.17 16.56 16.94 17.33 17.71
4 15.84 16.22 16.61 17.00 17.38 17.77
5 15.89 16.28 16.66 17.05 17.44 17.83
6 16.09 16.49 16.88 17.27 17.66 18.06
7 16.22 16.61 17.01 17.40 17.80 18.19
8 16.32 16.72 17.11 17.51 17.91 18.31
9 16.85 17.26 17.67 18.08 18.50 18.91
10 17.28 17.70 18.12 18.55 18.97 19.39
11 17.71 18,14 18.58 19.01 19.44 19.87
12 18.16 18.61 19.05 19.49 19.94 20.38
13 19.92 20.40 20.89 21.37 21.86 22.34
14 20.61 21.12 21.62 22.12 2262 2313
15 21.34 21.86 22.38 22.90 23.42 23.94
16 22.30 22.85 23.39 23.94 24.48 25.02

Laytonville Unified School District
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Step F 25%

Pro Growth
15.63
15.68
15.73
15.79
15.84
16.89
16.09
16.24
16.45
17.03
17.46
17.71
19.25
19.92
20.82
21.55

Step F 5%

Pro Growth
16.01
16.07
16.12
16.17
16.22
16.28
16.49
16.63
16.85
17.44
17.88
18.14
18.72
20.40
21.33
2207

Professional Growth
StepF7.5% StepF10% StepF 12.5% Step F 15%
Pro Growth Pro Growth Pro Growth

Pro Growth
16.38
16.45
16.50
16.56
16.61
16.66
16.88
17.03
17.25
17.86
18.31
18.58
20.19
20.89
21.83
2260

StepH25% StepHE%  StepHT7.5%

Pro Growth
15.73
15.79
15.84
15.89
16.09
16.33
16.45
16.56
17.46
17.71
18.16
18.61
20.61
21.34
22.08
22.86

Pro Growth
16.12
16.17
16.22
16.28
16.49
16.73
16.85
16.97
17.88
18.14
18.61
19.07
2112
21.86
22.62
23.42

16.50
16.56
16.61
16.66
16.88
17.12
17.25
17.37
18.31
18.58
19.05
19.52
2162
22.38
23.16
23.97

16.78
16.83
16.89
16.94
17.00
17.05
17.27
17.42
17.66
18.27
18.73
19.01
20.66
21.37
22.34
23.12

17.16
17.21
17.27
17.33
17.38
17.44
17.66
17.82
18.06
18.69
19.16
19.44
2113
21.86
2285
23,65

17.54
17.60
17.65
17.71
17.77
17.83
18.06
18.22
18.46
19.10
19.68
19.87
2160
22.34
23.36
2417

StepH10%  Step H 12.5% StepH 15%
Pro Growth Pro Growth Pro Growth Pro Growth

16.89
16.94
17.00
17.08
17.27
17.52
17.66
17.78
18.73
18.01
19.49
19.98
22.12
22.90
23.89
24.53

17.27
17.33
17.38
17.44
17.66
17.92
18.06
18.18
19.16
19.44
19.94
2043
2262
2342
2423
25.09

17.65
17.71
17.77
17.83
18.06
18.32
18.46
18.58
19.58
19.87
20.38
20.88
23.13
23.94
24.77
2565
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Laytonville Unified School District

Range Pro Growth Pro Growth Pro Growth Pro Growth Pro Growth Pro Growth Range

Pro Growth Pro Growth Pro Growth Pro Growth Pro Growth Range

Step|12.5%  Step 5%
1 15.79 16.17
2 15.84 16.22
3 16.89 16.28
4 16.32 16.72
5 16.44 16.84
6 17.15 17.57
7 17.27 17.69
8 17.39 17.82
9 18.15 18.60
10 18.59 19.06
1 19.05 19.52
12 19.54 20.01
13 21.34 21.86
14 22.08 2262
15 22.86 23.42
16 23.66 24.23
Step L12.5% Step L15%
Range Pro Growth
1 16.15 16.55
2 16.35 16.75
3 16.76 17.17
4 17.48 17.90
] 17.61 18.04
6 18.37 18.81
7 18.50 18.95
8 16.62 19.08
9 19.43 19.91
10 19.92 20,40
11 20.42 20.91
12 20.93 2144
13 22.53 23.08
14 23.31 23.88
15 2413 24,72
16 24.98 25.59

Step17.5%  Step10%

16.56
16.61
16.66
17.11
17.24
17.98
18.11
18.24
18.04
19.50
19.98
20.49
22.38
23.16
23.97
24.81

16.94
17.00
17.05
17.51
17.64
18.40
18.54
18.67
19.48
19.95
20.45
20.97
22.90
23.69
24,53
2539

Salary Schedule 21/22  Effective: 07/01/2021

Step112.5% Step|15%

17.33
17.38
17.44
17.91
18.05
18.82
18.96
19.09
19.92
20.41
20.91
21.44
2342
24.23
25.09
25.97

17.71
17.77
17.83
18.31
18.45
18.24
18.38
19.52
20.37
20.86
21,38
21.92
23.94
24.77
25.65
26.54

StepL17.5% Stepl110% StepL112.5% Step L115%

16.94
17.14
17.58
18.33
18.47
18.26
19.40
18.53
20.38
21.31
21.41
21.95
23.63
24.45
25.31
26.20

Laytonville Unified School District
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17.34
17.54
17.99
18.75
18.90
19.71
19.85
19.99
20.85
21.38
21.91
22.46
24.18
2502
2590
26.81

17.73
17.94
18.40
19.18
19.33
20.16
20.30
20.44
21.33
21.86
2241
22.97
24.72
25.59
26.49
2742

18.12
18.34
18.80
19.61
18.76
20.61
20.76
20,90
21.80
22.35
22.90
23.49
25.27
26.16
27.07
28.03
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StepJ 2.5% Step J 5%

16.00
16.18
16.59
17.30
17.44
18.18
18.32
18.44
19.24
19.72
2021
20.73
22.30
23.08
23.89
24.73

16.39
16.58
17.00
17.72
17.86
18.63
18.76
18.89
18.71
20.20
20.71
21.23
22.85
23.65
24 48
25.34

Step L2 2.5% StepL25%
Pro Growth Pro Growth

16.48
16.67
17.10
17.82
17.96
18.73
18.87
19.00
19.82
20.32
20.82
21.35
22.98
23.78
24,61
2547

16.88
17.08
17.81
18.26
18.40
19.19
19.33
19.47
20.30
20.81
21.33
21.87
23.54
24,36
25.21
26.09

Professional Growth
Step J7.5% StepJ10%
Pro Growth Pro Growth Pro Growth Pro Growth Pro Growth

16.78
16.97
17.40
18.16
18.29
18.07
18.21
18.34
20.18
20.68
21.20
21.74
23.39
24.21
25.06
25.94

17.17
17.37
17.81
18.67
18.71
19.51
19.66
19.79
20.65
21.16
21.69
2224
23.94
24,77
2564
26.54

Step J12.5% Step J 15%

17.56
17.76
18.21
18.89
19.14
19.96
20.10
20.24
2112
21.65
22.19
22.75
24.48
26.34
26.22
27.15

Pro Growth
17.95
18.16
18.62
19.41
19.56
20.40
20.55
20.69
21.59
22.13
22.68
23.25
25.02
25.90
26.81
27.75

Step L27.5% StepL210% Step L2 12.5% Step L2 15%
Pro Growth Pro Growth Pro Growth Pro Growth

17.28
17.48
17.93
18.69
18.84
18.65
18.79
19.93
20.79
21.31
21.83
22.39
24.10
24.94
25.82
26.71

17.68
17.89
18.35
19.13
19.28
20.10
20.25
20.39
21.27
21.80
22.34
229
24.66
25,62
26.42
27.34

18.08
18.30
18.76
19.56
19.71
20.56
20.71
20.86
21.75
22.30
22.85
23.43
26.22
26.10
27.02
27.96

18.48
18.71
19.18
20.00
20,15
21.02
2117
21.32
22.24
22.79
23.36
23.96
2578
26.68
2762
28.58
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Step L3 2.5% Step L3 5%

Range Pro Growth Pro Growth Pro Growth Pro Growth Pro Growth Pro Growth Range

16.97
17.18
17.61
18.36
18.49
19.29
19.44
19.57
20.41
20.92
21.44
21.99
23.67
24 49
2535
26.24
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Step L5 2.5%
Range Pro Growth
18.54
18.76
19.23
20.05
20.19
21.07
21.22
21.37
22.29
22.84
23.42
24.02
25.84
26.76
27.69
28,65

-
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17.39
17.60
18.04
18.81
18.94
19.77
19.91
20.04
20.91
21.43
21.97
22.52
24.24
25.09
25.97
26.88

Step L5 5%

Pro Growth
19.00
19.22
19.70
20.54
20.69
21.58
21.74
21.90
22.84
23.40
23.9¢9
2460
26.47
27.41
28.36
29.35

Step L3 7.5% Step L3 10%

17.80
18.02
18.47
19.25
19.39
20.24
20.38
20.52
21.41
21.94
22.49
23.06
24.82
25.69
26.59
27.52

Step L5 7.5%

Pro Growth
19.45
19.67
20.17
21.03
21.18
22.10
22.26
22.42
23.38
23.96
24 .56
25,19
27.10
28.06
29.04
30.05
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18.21
18.44
18.90
19.70
19.84
20.71
20.86
21.00
21.91
22.45
23.01
23.60
25.40
256.29
27.21
28.16

Step L5 10%

Pro Growth
19.90
20.13
20.64
21.52
21.67
22.61
22.78
22.94
23.92
24.52
25.14
2577
27.74
28.71
28.71
30.75

Salary Schedule 21/22 Effective 07/01/2021

Step L3 12.5% Step L3 15%

18.63
18.86
19.33
20.15
20.30
21.18
21.33
21.48
22.41
22.96
23.53
24.13
25.88
26.88
27.83
28.79

19.04
19.27
18.76
20.60
20.75
21.65
21.81
21.95
22.90
23.47
24.06
24.67
26.55
27.48
28.44
29.43

Step L5 12.5% Step LS 15%
Pro Growth Pro Growth

20.35
20.59
21.10
22.00
22.16
23.13
23.28
23.46
24.47
25.07
25.71
26.36
28.37
29.37
30.39
31.44

20.81
21.05
21.57
22.49
22.66
23.64
23.81
23.98
25.01
2583
26.28
26.94
29.00
30.02
31.06
32.14
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Step L4 2.5% Step L4 5%

17.66
17.87
18.31
19.09
19.24
20.07
20.21
20.38
21.23
21.76
22.30
22.87
24.61
25.48
26.37
27.28

18.09
18.30
18.76
19.56
19.71
20.56
20.71
20.85
21.75
22.29
22.84
23.42
25.21
26.10
27.01
27.95

Professional Growth
Step L4 7.5% Step L4 10% Step L4 12.5% Step L2 15%
FPro Growth Pro Growth Pro Growth Pro Growth Pro Growth Pro Growth

18.52
18.74
19.21
20.03
20.18
21.056
21.20
21.35
22.27
22.82
23.39
23.98
26.81
26.72
27.65
28.62

18.95
19.17
19.65
20.49
20.65
21.53
21.69
21.85
22.79
23.356
23.93
24.54
26.41
27.35
28.30
29.28

19.38
19.61
20.10
20.96
21.12
22.02
22,19
22.34
23.30
23.88
24.48
2510
27.01
27.97
28.94
29.95

LONGEVITY TIED TO POSITION NOT DISTRICT

19.81
20.04
20.55
21.42
21.59
22.51
22.68
22.84
23.82
24.41
25.02
25.65
27.62
28.59
29.58
30.61
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BOARD DISCUSSION/ACTION ITEM E6

Board Meeting Date: May 24, 2021

Subject: Approval of Ratification of Contract with CSEA Chapter 80 for
2021-2024

From: Joan Potter, Superintendent

Explanation:

We have conducted Public Hearings regarding the Public Disclosure and the contents of the
agreements. The district has reviewed the budget and budget projections and feels that the
agreements are well deserved and feasible.

Recommendation:
Approve the ratification of contract with CSEA Chapter 80 for 2021-2024

Attachments

DISCUSSION/ACTION

Laytonville Unified School District
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BOARD DISCUSSION/ACTION ITEM E7

Board Meeting Date: May 24, 2021

Subject: PUBLIC HEARING: Salary Schedule for Principals
From: Joan Potter, Superintendent

Explanation:

It is customary to increase the principal’s salary schedule to reflect the same percentage as the
agreed upon increase for certificated employees.

Recommendation:
Conduct a Public Hearing

Attachments
Proposed Salary Schedule for Principals

DISCUSSION/ACTION

Laytonville Unified School District
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21/22 Projected 3% Increase
Administrative Salary Schedule
Principal
Step1 Step2 Step3 Stepd Step5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12 Step 13 Step 14 Step 15
88,426 91,079 93,811 96,625 99,524 101,016 102,532 104,069 105,631 107,216 108,824 110,456 112,113 113,795 115,502

210 days per year

3% steps 1-5; 1.5% steps 6-15

May 5,2021

Pending Board Approval

DISCUSSION/ACTION

Laytonville Unified School District
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BOARD DISCUSSION/ACTION ITEM E8

Board Meeting Date: May 24, 2021

Subject: Approval of Salary Schedule for Principals
From: Joan Potter, Superintendent

Explanation:

We have conducted Public Hearings regarding the Public Disclosure and the contents of the
salary schedule. The district has reviewed the budget and budget projections and feel that the
agreements are well deserved and feasible.

Recommendation:

Approve the proposed salary schedule for Principals

Attachments

DISCUSSION/ACTION

Laytonville Unified School District
Page 8
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BOARD DISCUSSION/ACTION ITEM E9

Board Meeting Date: May 24, 2021

Subject: PUBLIC HEARING: Salary Schedule for Confidential Employees
From: Joan Potter, Superintendent

Explanation:

It is customary to increase the confidential employee’s salary schedule to reflect the same
percentage as the agreed upon increase for certificated employees.

Recommendation:

Conduct a Public Hearing

Attachments
Proposed salary schedule for Confidential Employees

Laytonville Unified School District DISCUSSION/ACTION
Special Board Meeting — May 24, 2021 Page 9



Laytonville Unified School District

Confidential Employees Salary Schedule

Projected 3% increase 21/22

Classification step1 step2 step3 step4 stepS step6 step7? step8 step 9 step 10 step 11 step 12 step 13 step 14 step 15
Site Admin Asst.” 36,630 37,711 38,828 39,976 41,158 42,379 43,636 44,928 46,261 47,632 49,046 50,501 52,002 53,544 55,135
A 36,996 38,089 39216 40,376 41,570 42,803 44,072 45,377 46,724 48,109 49,536 51,006 52,522 54,079 55,686
B 37,362 38,466 39,604 40,776 41,982 43,227 44509 45826 47,187 48,585 50,026 51,511 53,042 54,614 56,238
C 37,720 38,843 39,993 41,176 42,304 43,651 44,045 46,275 47,648 40,081 50,517 52,016 53,562 55,150 56,789
D 38,005 39,220 40,381 41,575 42,805 44075 45,381 46,725 48,112 49,538 51,007 52,521 54,082 55,685 57,340
E 38,461 39,587 40,769 41,975 43217 44,498 45818 47,174 48,574 50,014 51,498 63,026 54,602 56,221 57,892
District Admin Asst* 41,358 42,583 43,845 45,145 46,483 47,861 49281 50,744 52,251 53,802 55401 57,047 58,742 60,489 62,289
A 41,771 43,009 44,283 45596 46,948 48,340 49,774 51,251 52,773 54,340 55,955 57,617 59,329 61,094 62,912
B 42,185 43,435 44,722 46,048 47,413 48818 50,267 51,759 53,296 54,878 56,509 58,187 58,917 61,699 63,535
C 42,508 43,861 45,160 46499 47,877 49,297 50,760 62,266 53,818 55416 57,063 58,758 60,504 62,303 64,158
C 43,012 44,287 45699 46,951 48,342 49,775 51,253 52,774 54,341 55954 57,617 59,328 61,092 62,908 64,781
E 43425 44,712 46,037 47402 48,807 50,254 51,745 53,281 54,863 56,492 58,171 59,899 61,679 63,513 65,404
District Admin Asst ** 44,761 45631 47,454 48862 50,311 51,806 53,344 54,929 56,561 58,242 59,974 61,757 63,594 65,486 67,435
A 45208 48,087 47,929 49351 50,814 52,324 53,877 65478 57,127 58,825 60,574 62,374 64,230 66,141 68,109
B 45656 46,544 48,403 49,839 51,318 52,842 54,411 56,027 57,693 59407 61,173 62,992 64,866 66,796 68,784
C 46,104 47,000 48878 50,328 51,821 53,360 54944 56,677 58,258 59,980 61,773 63,609 65502 67,451 69,458
D 46,551 47,456 49,352 50,817 52,324 53,878 55477 657,126 58,824 60,572 62,373 64,227 66,138 68,106 70,133
E 46999 47913 49827 51,305 52,827 54,396 56,011 57,675 69,389 61,154 62,973 64,845 66,774 68,761 70,807
Cafeteria Director* 17.62 18.15 18.68 19.23 19.80 20.38 20.99 21.81 22.26 22.91 23.60 24.29 25.01 25.76 26.52
A 17.80 18.33 18.87 19.42 19.89 20.60 21.20 21.83 22.48 23.14 23.83 24.53 25.26 26.02 26.79
B 17.98 18.51 19.06 19.61 20.19 20.80 21.41 22.04 22.70 23.37 24 .07 24.77 25.51 26.28 27.05
C 18.15 18.69 19.24 19.81 20.39 21.01 21.62 22,26 22.93 23.58 24.31 25.02 25.76 26.53 27.32
D 18.33 18.87 19.43 20.00 20.59 21.21 21.83 22.47 23.15 23.82 24.54 25.26 26.01 26.79 27.58
E 18.50 19.06 19.62 20.19 20.79 21.41 22.04 22.69 23.37 24.05 24.78 25.50 26.26 27.05 27.85
Business Manager*™ 65,507 6©7,456 69,464 71,531 73,661 75082 78810 82,725 85191 87,729 90,010 92,334 94,707 97,127 99,595
A 66,162 68,130 70,159 72,247 74,398 75833 79,599 83,553 86,043 88607 90,910 93,258 85,655 98,098 100,591
B ©6,817 68,805 70,854 72,962 75,135 76,583 80,387 84,380 86,895 89484 91,810 94,181 96,602 99,068 101,587
C 67472 69479 71,648 73677 75871 77,334 81175 85207 87,747 90,361 92,710 95,104 97,543 100,041 102,583
D 68127 70,154 72,243 74,393 76,608 78,085 81,963 86,034 88599 91,238 93,610 96,028 98496 101,012 103,579
E 68782 70,8290 72937 75,108 77,345 78836 82,751 86,862 89,451 92116 94,510 96,951 99,443 101,983 104,575

Laytonville Unified School District

Special Board Meeting — May 24, 2021
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Classification step1 step2
Healthy Start 45851 47211
Coordinator A 46310 47,683
B 46769 48,155
C 47227 48627
D 470686 49,100
E 48,144 49,572
Longevity:
A 10th year + 1%

B 15th year + 2%
C 20th year + 3%
D 25th year+ 4%
E 30th year + 5%

* 11 Month Employee
** 12 Month Employee

5/5/2021

Laytonville Unified School District

step 3

48,612
49,098
49,584
50,070
50,556
51,042

Special Board Meeting — May 24, 2021

step 4

50,054
50,554
51,055
51,556
52,056
52,557

step 5

51,540
52,056
52,571
53,086
63,602
54,117

step 6

53,071
53,601
54,132
54,663
55,194
55,724

step 7

54,647
55,193
56,740
56,286
56,833
57,379

step 8

56,270
56,833
57,395
57,958
58,521
59,083

step 9 step 10 step 11 step 12

57,944
58,5623
59,103
59,682
60,261
60,841

59,666
60,262
60,859
61,456
62,052
62,649

61,440
62,054
62,668
63,283
63,897
64,511

Board approval pending

63,267
63,899
64,532
65,165
65,797
66,430

step 13

65,149
65,800
66,452
87,103
67,754
68,406

step 14

67,088
67,759
68,430
69,101
69,772
70,442

step 15

69,085
69,776
70,467
71,158
71,849
72,539

DISCUSSION/ACTION
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BOARD DISCUSSION/ACTION ITEM E10

Board Meeting Date: May 24, 2021

Subject: Approval of Salary Schedule for Confidential Employees
From: Joan Potter, Superintendent

Explanation:

We have conducted Public Hearings regarding the Public Disclosure and the contents of the
salary schedule. The district has reviewed the budget and budget projections and feel that the
agreements are well deserved and feasible.

Recommendation:
Approve the proposed salary schedule for Confidential Employees

DISCUSSION/ACTION

Laytonville Unified School District
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BOARD DISCUSSION/ACTION ITEM E11

Board Meeting Date: May 24, 2021

Subject: Approval of Expanded Learning Opportunities Grant
From: Joan Potter, Superintendent

Explanation:

The Expanded Learning Opportunities Grant requires LEA’s to develop a plan for providing
supplemental instruction and support to students, including those identified as needing academic,
social-emotional, and other supports, including the provision of meals and snacks. The plan
explains how our district will use the funds it receives through the Expanded Learning
Opportunities (ELO) Grant to implement a learning recovery program for at least the students
included in one or more of the following groups: low-income students, English learners, foster
youth, homeless students, students with disabilities, students at risk of abuse, neglect, or
exploitation, disengaged students, and students who are below grade level, including, but not
limited to, those who did not enroll in kindergarten in the 2020-21 school year, credit-deficient
students, high school students at risk of not graduating, and other students identified by
certificated staff.

Recommendation
Approve the Extended Learning Grant Plan

Attachments
Extended Learning Grant Plan

DISCUSSION/ACTION
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BOARD DISCUSSION/ACTION ITEM E12

Board Meeting Date: May 24, 2021

Subject: 2021-2024 Triennial Plan for Expelled Pupils
From: Joan Potter, Superintendent

Explanation:

AB 922 (EC 48660) was enacted in 1995 and provided for several changes in the placement
process for expelled students. A major revision was that districts henceforth would retain
responsibility for the student’s placement; the prior regulations provided for severing all legal
responsibilities between the district and the student. The other revisions include county plans
with placement options and a triennial update. EC 48660 also provides for Community Day
Schools at the district and county level; the Plan coordinates services among the county LEA’s.

The attached Mendocino County Plan for Expelled Youth is an update of the previous three year
plan. It was revised in consultation with all county districts. Changes to the plan may be seen
beginning on page 17 of the plan. The strategies for Laytonville remain the same.

Recommendation:
Approve the Triennial Plan for Expelled Pupils for 2021-2024

Attachments:
Triennial Plan for Expelled Pupils for 2021-2024

DISCUSSION/ACTION
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BOARD DISCUSSION/ACTION ITEM E13

Board Meeting Date: May 24, 2021

Subject: Request for Substitution of Subcontractor
From: Joan Potter, Superintendent

Explanation:

At the bid opening, American Drywall was the drywall subcontractor for Carr’s Construction on
the Laytonville ES Classroom “D” project. This company is no longer able to do the project.
Carr’s Construction is requesting Northern Pacific Drywall to replace American Drywall as the
subcontractor.

Recommendation:

Attachments:

Letter from American Drywall

Letter from Chris Carr of Carr’s Construction
Letter to Robert Becerra of American Drywall

DISCUSSION/ACTION

Laytonville Unified School District
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AMERICAN DRYWALL INC.

Americandrywall@sbceglobal.net

5058 Morocco Ave. Santa Rosa Ca 85405
(707) 537-8100

www.americandrywall.org

Laytonville project:

Dear Chrig,

We are unable to do the project for you af Laytonville ES Classrcom D. Hopefully you are able to find another
contractor that can take on the job. We lock forward to working with vou again in the future.

Robert Becerra
American Drywall

May 14, 2021

Donald Alameida
Alameida Architecture

555 S. Main Street, Suite 2
Sebastopol, CA 95472

Re: Laytonville Drywall Subcontractor

Donald,

Please see the attached letter from American Drywall stating that they can't do the project for me at
Laytonville ES Classroom Building D. We are proposing to use Northern Pacific Drywall for the project. They
have done projects for us for over 15 years and work on school and prevailing wage projects all over the area.
Their CSLB number is 883065 and their DIR number 1s 1000011150.

Chris Carr

Laytonville Unified School District DISCUSSION/ACTION
Special Board Meeting — May 24, 2021 Page 13.1



Laytonville Unified School District

Joan Viada Potter, Superintendent
P.0. Box 868
Laytonville, CA 95454
Jjvpotter@mcn.org

(707) 984-6414  (707) 084-8223 fax

May 17, 2021

Robert Becerra

American Drywall Inc.
5058 Morocco Avenue
Santa Rosa, CA 95409

Sent via Certified Mail and Email

Re:  Laytonville Elementary School Construction Project
Request for Substitution of Subcontractor

Dear Robert:

The Laytonville Unified School District (District) has received a request from Carr’s
Construction Service, Inc. to substitute the currently listed subcontractor, American Drywall, Inc,
pursuant to Public Contract Code § 4107, based on its refusal to perform its subcontract with
Carr’s Construction Service, Inc. You have five (5) working days from receipt of this letter to
submit any written objection to the District concerning this substitution request. If you file a
written objection with the District, you will be entitled to a hearing whereby you will be able to
present evidence as to why the District should not approve the substitution request.

If the District does not receive a written objection from you, it will move forward with Carr’s
Construction Service, Inc., substitution request.

Please direct all questions and correspondence concerning this letter to Joan Viada Potter,
District Superintendent, at jvpotter@mecn.org.

Sincere

ly
7L e
an Viada Potter \

Superintendent

Cc: Carr’s Construction Service Inc.

DISCUSSION/ACTION
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